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Enhancements

o Export Objectives Hierarchy View

Added a "Save as Image" option on the Objectives hierarchy view. This will export the hierarchy in .png format
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o "Add from predefined sets" when creating a model

s ‘

Added a checkbox "Add from predefined sets" when creating a new model. Checking this will redirect the Project
Manager to the Objectives page with the "Add from predefined sets" window open.
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e Charts Font Setting

o Change the font settings to a dropdown instead of the decrease/increase A icons
o Added the "Auto font size" checkbox for column charts (automatically select the best font size for column chart

type)
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e Moved the evaluation options pages to the Collect Input tab

These pages were moved from the "Define Model" tab to the "Collect Input " tab
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o Consistent naming for Evaluation Status on the landing page and menu
o Renamed the "Overall Evaluation Progress" to "Evaluation Status" to match what's on the left menu
o Added a hotlink to make it obvious that the Project Manager can go to the Evaluation Progress page by clicking
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o Resize the left navigation menu width
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¢ Legend on the Participants Roles page
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18 Copy Roles M Drop all B Allow all B Restrict All M se

. . Grey - no information on whether participant or group has a role 9
. . Green - participant or group has a role

. . Red - participant or group is not allowed a role

Yellow - roles in the row or celumn vary

. . Different inside and outside colors - the outside color indicates the participant's role based on their group membership;
when the inside color differs from the outside color this means the participant has an override to their role based on group membership

Ultimately, the inside color indicates whether the participant has a role or not
No colored box(blank) means the alternative does not have a contribution to the objective

For more information, please consult the help

OK

o Show Objectives Index on the Define Model > Objectives page
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o Reset option on each Dashboard's Sensitivity Panel

We've added a Reset button on each of the sensitive panels, previously the reset button was only available from the main
Dashboard toolbar at the top
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o Enhancements on Quick Help
o Added text-to-speech option on Quick Help pop-out
o Changed the pop-out heading background to orange (from blue)
o Made the pop-out window wider

o Allowed to display QH more than once when going to a forward step (previously we only displayed QH once in a
session)
o Made the equal bar for PW Verbal darker
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o Enhancement of Multi-pairwise evaluation
o After entering a judgment, auto-select the next unassessed pair (previously we auto-select the next pair regardless if
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it is evaluated or not)

o Show/hide the priority bars and normalization dropdown on the evaluation's results steps
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Participant display options

Intermediate Results

O Hide

O Individual (AnyTime Evaluation only)

O Combined @ (AnyTime Evaluation only)
@ Both

() Display "expected value' if applicable

Show Normalization option
Show priority bars

Intermediate results sorting
(O No sorting

O Sort by name

@ Sort by individual priority
(O Sort by combined priority

Overall Results

O Hide

O Individual (AnyTime Evaluation only)

O Combined @ (AnyTime Evaluation only)
@ Both

() Display 'expected value' if applicable

Show Normalization option
Show priority bars

Overall results sorting

O No sorting

O Sort by name

@ Sort by individual priority
(O Sort by combined priority

o Confirmation prompt when deleting participants from the Workgroup Participants page

Are you sure you want to remove selected participants?

Yes

Mo

o Use Baron Solver on Resource Aligner

Bug Fixes

o Fixed the chart labels when they were displayed at the bottom
o Hid the heading on the inconsistency improvement step since it is not applicable
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You have completed prioritizing your objectives with respect to "Goal: Optimize IT Portfolio To Improve Performance" ® o

Priority of objectives with respect to "Goal: Optimize IT Portfolio To Improve Perfermance’

Click here to review all your judgments

Click here if you think the inconsistency is too high

If you think the priorities are not reasonable then:

Click here if you would like to redo a judgment for one pair of elements

Cancel

o Fixed issue with not being able to edit participant name when there are < > characters
o Fixed issues on the exported image file of Sensitivity Charts
o Labels on the exported image file are too small compared to the actual labels displayed on the page

o Bottom labels are not showing as expected
o Missing labels for Pie, Donut, and Hierarchical Pie Charts
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